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NAVJEEVAN LOKVIKAS SANSTHA

Rehabilitation & Transformation Of Community Through Education

Corporate Presentation
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Navjeevan Lokvikas Sanstha is a Non profit, Non governmental organization,
registered under Bombay Community Public Trust Act 1950 and Societies
Registration Act 1860.

We are a group of Health Activists, Researchers, Trainers |[EC Specialists and Social
Workers working towards most marginalized & vulnerable communities.

Navjeevan Lokvikas Sanstha works on Women's and Child Health, Livelihood,
Education & address Social Issues since 2005 and has impacted more than 2
million people through its various program and interventions. Navjeevan Lokvikas |
Sanstha is a Non profit, Non governmental organization, registered under Bombay W
Community Public Trust Act 1950 and Societies Registration Act 1860. '

We are a group of Health Activists, Researchers, Trainers |[EC Specialists and Social
Workers working towards most marginalized & vulnerable communities.

Navjeevan Lokvikas Sanstha works on Women's and Child Health, Livelihood, ' | -
Education & address Social Issues since 2005 and has impacted more than 2 °
million people through its various program and interventions. (
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Dear All, It's a privilege for me to share the message and main aim of mine

towards Navjeevan. My Vision is to provide poor communities with the means to alter
their lives in a dignified manner and that should be | personally believe that most
powerful intervention for transforming lives is “EDUCATION".

The Navjeevan Lokvikas Sanstha work in providing the education for under
privileged children and youth and also improving employability skills through job
vocational training will transformm communities and their way of dignity. Vocational
Trainings is an effective path to creating opportunities and addressing the youth in the
employability sector in the world.

As a Director of Navjeevan. | proudly say that we are involved into Children
Education & changed their live since many years. We are also created job opportunities
to our youth and their dignity through our vocational training. Also provided and

distributed Dry Ration Kits and Nutritious food to needy people in the health camps.

Navjeevan's main strength is our children and youth and | foresee that an

Master Of Social Work (M.S.W.)
20 years consistent contribution in social work. (Health,

Education & Nutrition.) And in Skill Development sector . . .
with successFul stories & positive influential impact in entire Navjeevan team who always there to be succeed our journey.

educated and employable workforce will spearhead and transform India. | proud of my

youths' employability.
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Our Mission & Vision

Our Mission Our Vision
To give underprivileged youth To provide poor communities with the
chances for jobs and self-employment means to alter their lives in a dignified
through Education and Employability manner.

Skills




Our Credentials {'ﬁ?

Registered under Bombay Community Public Trust Act 1950 &

Societies Regd. Act of 1860 4° v
* Registered under 80G & 12AA of Income Tax Act.

* Registered under CSR -1 for CSR funding
* An excellent track record of 18 years of Humanitarian

« Works in close coordination with NGOs, Corporations and State

Governments

e Team Size 50+

—— — ‘. - ———
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« 100+ Volunteers




r PrOjeCt ORGANIZATIONAL INITIATIVES/ PROGRAMS .{N:s)‘}.

We Have Always Believed In Transforming Lives OFf Children's And Young Youth With The Help Of
Education Only. Apart From, We Have Also Taken Initiatives In The Sector Of Health Sector To
Help Poor Community Level By Keeping Children In The Mind. Focus Areas Are As Follows :
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DNYAN-VARDHINI UDAAN SANJEVANI

DNYAN VARDHINI is the program UDAAN is the program name We provide free health checks ups
name where we are mainly where we are mainly involved in and free medicines for children
involved in the Service Sector of the Employability Skills Programe and women

Education and Health Care For Youth 18 to 29 age

(Nutrition's).




Our Project Team

Project Coordinator

!

Center Incharge

\
) ¥ \
Mobilize 1 Trainer 1 Placement Officer

Mobilize 2 Trainer 2



)

DNYAN- VARDHINI ,_\}
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DNYAN-VARDHINI focuses mostly on the
Education for the community of Rag pickers and
Orphans. We work with the Rag Pickers
Community to determine the site of Bhiwandi. As
part of the activities, we provide education to
children who are between the age of 8 to 17 This
project primarily focuses on the Orphans and Rag-
Pickers group. The objectives of this project are to

educate and unite them in schools.

i
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UDAAN

UDAAN Programme has been initiated by
Navjeevan specifically for youth from
underprivileged backgrounds. The Employability
Skill  Program is known as UDAAN. For
underprivileged children between the ages of 18
and 29, we offer a Job Vocational Training
programme in Udaan. For reaching such
population, Navjeevan have Step-To-Step Process
to Identify & Reach, Train and Place them into Job

in a dignified positions.



JIVANI

To help individuals in need live healthy lives,
Navjeevan LokvikasSanstha works in the Health,
Education and Employability Sectors. Inthis project,
we regularly examine the health of those who
arevulnerable. In this medical camp, we treat
people of every age range.Pay particular attention
to the women and children who work at
thedumping site as Rag Pickers (Unhazardous
areas)Several funders including BCPT, CCDT, Smile
Foundation, NaikFoundation and Family Planning
Association of India (FPAI) havehelped us launch

this project
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Number of Beneficiaries Reached e .-.'Q

780
Number of Children Enrolled

450
Medical Support to Parents And Students

3400

Smooth and seamless implementation and
functioning of the proposed solution.

25
Special Nutrition Support to Malnourished ‘I/&'
Children .L



13,906

Number of Beneficiaries Reached

)
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12,852
Number of Youth Enrolled

12,717

Number of Youth Trained

11,809
Number of Youth Job Placed

4 Time
Follow-up

Skills for the better future
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» 5000

Medical Support to Parents And Students

» 100+

Seminars on public awareness

8000+
Nutrition Support to Children and parents

o
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DNYAN - VARDHINI Centres

> Bhiwandi (Dist - Thane)

« Sadarnagar

« Ramnagar
« Dongarpada
« Salbaba Mandir



UDAAN Centres

SMART Centre — Kalyan
SMART-T Centre — Ulhasnagar
«  SMART-T Centre - Mumbra

«  SMART Centre — Byculla

« Udaan Centre -Thane

« Udaan Centre - Pune

«  Saksham - Vikhroli Skills for the better future

« Saksham - Kalwa

 Saksham - Pune (Yerawada)




TECH

Kalyan / Byculla Centre .{Ns oo s
Courses Offered tos = an QMMI'}BT

Customer Relationship And Sales
 Product Demonstration

« Store Management

« Selling Techniques

« Sales Pitch

« Cash Counter Management

logistics

.

Skill Training

 |Inventory Management . Computer
« Logistics Information - English Speaking
* Global Logistics . Job Skill
 Procurement Outsourcing
« Logistics Strategy

Interview preparation
* personality development

Eligibility
Age :18 to 29
Education : 10th /12th Pass / Fail




TECH
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FOUNDATION ﬂ\f)

SMART-1
Skills-for-Market Training

Ulhasnhagar Centre
Courses Offered

Automobile Technician (2/4 Wheeler)
« Engine

 Brakes

« Suspensions

« Gearbox

« Clutches & many more

Autombile Electrician (2/4 Wheeler)
 On Board diagnostics (Scanner)

« Electrical Circuit Diagram

« Engineering Measurement

« Sensors & Actuators

« |atest Cars Technology Features

Eligibility
Age :18 to 29
Education : 10th /12th Pass / Fail
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Courses Offered ~GMARTT
Mumbra Centres

Skills-for-Market Trali

Weldlng Course
ARC

.+ TIG

« MIG

« Gas Welding

 |Industrial Tour

Sk||| Training
Computer

 English Speaking

« Job Skill

* |nterview Preparation

« Personality Development

Eligibility
Age :18 to 29
Education : 10th /12th Pass / Fail



Thane & Pune Centre
Courses Offered

Retail BFSI

(Sales & Customer Service) * BFSIOverview

Communication Skills * Roles & Responsibilities
«  Presentation Skills * Product Knowledge

+  Public Speaking *  (Account, Loan, Credit Card, Mutual Funds,
+ Introduction to Retailing Insurance etc)
« Sales Skills *+ Sales Techniques

+ Customer Relationship Management

e Customer Service Skills etc.

Eligibility Eligibility
Age :18 to 29 Education:12th Pass & above Age:18 to 29 Education : Graduation
(Preferably B.Com)
[ ] [ ] [ ] P
Digital Marketing Web Programming
+ Social Media Marketing (SMM) « ASP.Net
* Search Engine Optimization (SEO) . SQL
* Search Engine Marketing (SEM) Eligibility
. . Age:18to 29 Education: IT Grad BCA,
+ Design Skills (Canva) 9¢ © Bsc‘fgaleggs) R
Eligibility

Age :18 to 29 Education:12th Pass & above

You will also E-Mail Etiquettes , Team Building , Time Management, CV Building,
be trained on Interview Skills and assisted with Job.




ing & Activities

Training includes many things such as Industrial Visit, Exposure Visit,
Activities like Games, Group Discussion related to topics and many more.
Through activities it will be easy to understand the training topics. Below
are the Glimpses of the training related activities and many more etc.




Auto Mobile Company

Kawasaki

Suzuki

Maruti Suzuki

Tata Motors

Honda Bigwin

Royal Enfield

Honda

Tech Mahindra
Mahindra And Mahindra
Toyota

Gm

Hyundai

Hero

C Tyre

Ss Auto Tech

Guru Automobiles
Sudarshan Tata Motors
Prakash Auto Pvt Ltd

Swastik Honda

emed Employers

Retail Company

Innov

Bayleaf

Meera Enterprise

Book Your Driver

Chanakya Staffings

Andromeda

Unicare

Loburnet

Redex

D Mart

Flipkart India Private Limited
Godrej Properties Limited
Woodland

Bajaj

Amazon Seller Services Pvt. Ltd.
KFC

Blue Star

Thomas Recruitmenmt Solution

Reliance Fresh

We have associated with more than 500 Companies

Banking Company

ICICI Lombard

Smfg India Credit Company Limited
Fire Fast

Icici Bank

Sbi Bank

Hdfc Bank

IDBI Bank

Acme Services PVT.LTD.

HDFC securities Ltd.

Eureka Forbes Ltd.

One Point One Solutions Limited
Quess Corp Limited

Bajaj Finserv Ltd.

HDFC SALES PRIVATE LIMITED
IHFC

LIC

bajaj finance

HDFC Ergo

Kalyan Janta Bank

AL
Ty

IT Company

Celebal Technologies

Rm Education Solutions India Private
Limited

Larsen & Toubro Infotech Limited (ITI)
Coorgi

Walmart India Private Limited
Successive Technologies

Wipro Technologies

Karvy Data Management Services
Indianic Infotech Limited

Tops Technologies Private Limited

3i Infotech Limited
Essar Steel

HCL Infosystems Limited
L&T Infotech

iGate

Tech Mahindra

Oracle

Hexaware

Capgemini




Social Activities s

Classroom Training



Social Activities

Medical Health Checkup




Social Activities

A Nirman Laboratory Made From Waste



Social Activities

A Nirman Laboratory Made From Waste



Social Activities

Children Nutrition




Social Activities

Swachata Abhiyan



Social Activities

Retreat & Pichic



Social Activities sz)

Dry Ration Distribution

Dry Ration & Hygiene Kits Were Distributed To 4000 Waste Sellers And
Tribal Families




Social Activities

Youth Skill Development




Social Activities s

Youth Skill Development



Social Activities

Integrated Watershed Management Programme (IWMP)



s,

ARDS & RECOGNITIONS N

RAJYASTARIYA GAURAV
AWARD 2021" received

“SAMAJ GAURAV
AWARD (2016-17)"

from Shri Samarth Seva . .
received from Sama
Sahakari Sanstha, . RECOGNITION
bad Kalyan Nyas,
Murba Bhiwandi

“RASHTRIYA SAMAJ
GAURAV AWARD 2019-
2020" received from
KDMC and Gadi Lohar
Samaj Unnati Mandal,
Kalyan.

“BEST SOCIAL WORK
ORGANIZATION
AWARD -2017-18"
received from Marathi
Film Industry,
Mumbai

“BEST SMART CENTER
AWARD - 2018-19"
received from Tech

Mahindra Foundation,

Mumbai.

“BEST IMPLEMENTATION
ORGANIZATION AWARD - 2018-19"
received from National Child Labor

Project, Thane
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cess Stories

S
.LNdS ®

IAKASH AUTO F

L Pt Chaurasiya

SUZUKI ARENA SERVICE

© 8323444000

Prakash Auto Maruti Suzuki Arena.

Designation: Customer Care
Executive

| Salary: 13,000/- per month

| Priti comes from marginalized family,
her father works as an Auto Driver and

~ mother is house-wife. She completed
. her 12" from Hindi

medium and was struggling to get a job which can help her to
support her father. We met her during the mobilization and briefed

about the course.

She joined and completed the course successfully and now works
with Prakash Auto Maruti Suzuki Arena as a Customer Care
Executive and gets Rs. 13,000 per month. She is very happy and
thanks to trainers for helping her in her life to making her career.

Nimee Shah
Quess Corp Ltd.

Designation: Customer Care
Executive

Salary: 15,000/- per month

Nimee's father is street fruit seller,
she too used to help her father from
school days. Her father wanted her
to study further but

due to fees they were just extending the time. We met one of her
friend and she said Nimee would surely be interested and she gave
us her address. We went and met her father and Nimee, her father
immediately said to join the course. She was very enthusiastic
during the training and always showed interest in learning new
things. Today, she earns Rs. 15,000/- per month salary and support
her family in a big way. Her father feels proud that she works in the
office and not on street.
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Harshad Yuraj Waghe

Project Name: BCPT (Rehabilitation of Rag Pickers Children
Course Duration: Basic Educational Skills

Date of Enrolment: 21st June’2022 and Date of Course Completed:

Course Duration: 06 Months
Family Background:

Harshad Waghe is 10 years old boy. There are total 10 members in his family. Out of them, only two members are earning
for survive the life. Both his father and mother work at a dump yard, which is dangerous for their health. Owing to his
lack of hygiene, he also has a disorder called glycogen storage, which causes the stomach and liver to enlarge more than
other bodily parts. When our team mobilised, he was there. We informed him, and after that he was prepared to enrol at
our centre.

Transformation Story:

When he first started, Harshad didn't even know how to write. His ability to interact with people is limited, But he is eager
to pick up new knowledge and abilities. By the end of the training, he had gradually acquired some fundamental
knowledge, and even he had learnt how to practise cleanliness. In order to combat his sickness, our team and all the
teachers offer students fresh information about the Nutritious diet. We also hope that his medical condition wou
improve. He has now successfully finished his training and been accepted into a government school,




r Partners & Supporters

Corporate
Tech : :
Mahindra #os Mahindra HSBC Reliance
Rise. *  Foundation
SRNEINTION www.planindia.org
wipro: cares 'B( —_— o [—— s
p' Public Tnast BAIAJ VO RATT PO N DATION

INDIAN Ty M)

\
B i e | ‘ T\ Foonl® B
N ss 0t et Besser Tomormow FOUMDATION

Government




Thank You!
&

NAVJEEVAN LOKVIKAS SANSTHA

Rehabilitation & Transformation Of Community Through Education

GET IN TOUCH

HO : B/304, Neeta Society, Rambaug Lane No-04., Kalyan (W)

Contact No. :- 9220464495

Email : director@navjeevanlokvikassanstha.org.in
accounts@navjeevanlokvikassanstha.org.in

info.navlok@gmail.com

Website : www.navjeevanlokvikassanstha.org
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